Identifying Your Learning Needs


Janet Grant (in Zwanenberg T & Harrison J , 2000, Clinical Governance in Primary Care. Radcliffe Medical Press, Oxford ISBN 185775 396 8). has suggested 48 methods of learning needs assessment. I have found it helpful to condense these as follows: 
Personal
1.      Record of informal personal reflection on practice

2.      Informal learning diary / log

3.      Questionnaire - MCQs

In dialogue
1.      Discussion with tutor /mentor

2.      Appraisal

3.      Survey/review of cases (random case analysis/ referrals analysis)

As a group/team

1.      Analysis of complaints

2.      Critical incident/ significant event analysis

3.      Audit

4.      CCG feedback
5.      Peer review

6.      Study of patients’ unmet needs (PUNS) and doctors' educational needs (DEN)s

7.      Managerial techniques e.g. 360 degree analysis

8.      Meetings (in/outside the practice, as a team, Multi professional/ uni-professional including Young practitioner groups)

Done as part of a course

1.      higher degree programme
2.      Self-directed learning

3.      Distance learning packs

Information on how to asses your preferred modality of learning can be found on VARK
Prof. John Lord, Huddersfield

www.bradfordvts.co.uk 


